
 

 

 

Shavington Academy 

Equality information and objectives 

 

Aims 

Our academy aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to: 

Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

Advance equality of opportunity between people who share a protected characteristic and people who do not share it 

Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it  

We seek for all of our pupils: 

 High Achievement 

 Outstanding Behaviour 

 Aspirations and resilience 

 Development into mature and responsible citizens - around school, in the local community and as global citizens 

Legislation and guidance 

This document meets the requirements under the following legislation:  

The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from discrimination 

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to demonstrate how they are complying with the Public Sector Equality 
Duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools. 

This document also complies with our funding agreement and articles of association. 

Roles and responsibilities  

The Trust board will: 

Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the academy, including to staff, pupils and 
parents.  

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


 

 

 

Ensure that the published equality information is updated at least every year, and that the objectives are reviewed and updated at least every 4 years.  

Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher. 

All school staff are expected to have regard to this document and to work to achieve the objectives as set out in this policy’s Equality Objectives.  

Eliminating discrimination 

The academy is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct.  

Staff, trustees and governors are regularly reminded of their responsibilities under the Equality Act – for example, during meetings. Where this has been discussed during a 
meeting it is recorded in the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training every September. 

The academy has a designated member of staff for monitoring equality issues. They regularly liaise with senior leaders regarding any issues and make trustees and governors 
aware of these as appropriate. 

Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the academy aims to advance equality of opportunity by: 

Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g., pupils with disabilities, or gay pupils who are being 
subjected to homophobic bullying) 

Taking steps to meet the particular needs of people who have a particular characteristic (e.g., enabling Muslim pupils to pray at prescribed times)  

Encouraging people who have a particular characteristic to participate fully in any activities (e.g., encouraging all pupils to be involved in the full range of academy societies)  

In fulfilling this aspect of the duty, the academy will: 

Publish attainment data each academic year showing how pupils with different characteristics are performing 

Analyse the above data to determine strengths and areas for improvement, implement actions in response and publish this information 

Make evidence available identifying improvements for specific groups (e.g., declines in incidents of homophobic or transphobic bullying)  

Publish further data about any issues associated with particular protected characteristics, identifying any issues which could affect our own pupils  

Fostering good relations 

The academy aims to foster good relations between those who share a protected characteristic and those who do not share it by: 



 

 

 

Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. This includes teaching in Philosophy & 
Ethics, citizenship and personal, social, health and economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching and learning in 
English/reading, pupils will be introduced to literature from a range of cultures 

Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies and we will also invite external speakers to contribute 

Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, and organising school trips and activities based around the local 
community 

Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the academy. For example, our school council has representatives 
from different year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the academy’s activities, such as sports clubs. We 
also work with parents to promote knowledge and understanding of different cultures 

We have developed links with people and groups who have specialist knowledge about particular characteristics, which helps inform and develop our approach 

Equality considerations in decision-making 

The academy ensures it has due regard to equality considerations whenever significant decisions are made.  

The academy always considers the impact of significant decisions on particular groups. For example, when a school trip or activity is being planned, the academy considers 
whether the trip:  

Cuts across any religious holidays 

Is accessible to pupils with disabilities 

Has equivalent facilities for boys and girls 

The academy keeps a written record (known as an Equality Impact Assessment) to show we have actively considered our equality duties and asked ourselves relevant 
questions. This is recorded at the same time as the risk assessment when planning school trips and activities. The record is completed by the member of staff organising the 
activity and is stored electronically with the completed risk assessment.   

 

Shavington Academy have used the following process to assist them in identifying some of the barriers to their pupils in accessing education provision. 

What is the school profile? 

 

▪ How many children are on roll at the school? 

 

 

866 Pupils in Total 



 

 

 

▪ What information on pupils is collected by protected characteristics?   

Ethnic Categories 

White British 

 

795 White & Black 
Caribbean 

11 Indian 2 Any Other Black 
Background 

1 

Irish 

 

 White & Asian 6 Pakistani  Refugee  

Any other white 
background 

21 White & Black African 4 Bangladeshi 3 Asylum Seeker  

Traveller of Irish 
Heritage 

 Any Other Mixed 
Background 

5 Any other Asian 
Background 

3 Any Other Ethnic 
Group 

1 

Gypsy/Roma 

 

 Chinese 5 Black Caribbean  Information Refused 2 

White European 

 

 Any other Chinese 
Background 

 Black African 3 Information Not 
Obtained 

3 

 

Disability Categories      

Not Collected  Needs Medication  Asthma 56 

No disability 676 Problems with Incontinence  Epilepsy 1 

Problems with Mobility 1 Problems with 
Communication 

1 Nut Allergy 5 

Problems with Hand Function  Problems with Hearing 1 Diabetes 2 

Problems with Personal Care  Problems with Vision  Other Disability / Health 
Problem 

1 

Problems with Eating and 
Drinking 

 Problems with ASD / 
Asperger’s 

1   



 

 

 

Disability Category Notes:   Needs Medication – covers any pupil on daily/weekly medication, not all administered by school.  

     Some pupils fit into multiple categories; the above figures do not equate to the number on roll at the school. 

 

Special Educational Needs 
(SEN) 

Percentage 

(%) 

Actual No.  Gender 

 

No Specified Special 
Educational Need 

89.4% 774  Boys 470 

SEN Support 7.6% 66  Girls 396 

Statemented/EHCP 3.0% 26    

 

   Religion & Belief 

Anglican  Church of England 202 Sikh 2 

Baptist 3 Hindu  Islam  

Buddhist 1 Jewish 1 No Religion 247 

Catholic 20 Methodist 8 Other Religion 7 

Christian 159 Muslim 8 Unknown 192 

 

No Information was available on the following protected characteristics: 

▪ Gender Reassignment – The school did not have any information on whether any of the children on roll had reassigned their gender.  The school agreed to seek 
further support and guidance on how and when to monitor. 

 

▪ Sexual Identity – The school did not have information on whether any of the pupils on roll identified as Lesbian, Gay, Bi-sexual or Transgender (LGBTQ+) as the 
question had never been asked.  Some pupils have disclosed this to staff but it is up to them to decide who this information is shared with.  

 

Pupils entitled to 
Pupil Premium 

Pupils not entitled to Pupil 
Premium 

115 751 



 

 

 

Using the monitoring information gathered the school looked at the following to identify whether there were any obvious gaps or potential issues for pupils in relation to the 
protected characteristics: 

▪ Admissions  

▪ Attainment  

▪ Attendance 

▪ Engagement in academy activities 

▪ Exclusions  

▪ Prejudice related incidents  

▪ Rewards and sanctions 

▪ Representation on school bodies 

 

Equality objectives 

Objective 1 

To explore and understand the issues of deprivation, so that we can use Pupil Premium funding to close the gap in attainment between those who are and are not entitled to 

the premium.  

Why we have chosen this objective: In our school, 13.8% of the population are entitled to Pupil Premium funding. In addition to this group, there are a number of vulnerable 
pupils who suffer crisis in their lives whilst at school.  Statistically, the attendance of pupils entitled to the premium is lower than their advantaged counterparts. Quite 
understandably, those pupils who experience family or personal crisis also have a lower attendance. As there is a clear correlation between attendance and achievement, it is 
our priority in supporting pupils to sustain excellent attendance.   

To achieve this objective we plan to: 

• Individual attendance plans for pupils below 85%  

• Fixed term penalties and court referrals for unauthorised attendance  

• Rewards for improvements in attendance  

• Reward breakfasts for highest attendance  

• Support to catch up content, through resources and Pastoral/Teaching staff support for each lesson taught, and Success in 30 after school provision  



 

 

 

Objective 2 

Maintain tolerance of all people and enhance pupils’ sense of their place in society, through a focus on tolerance and appreciation of diversity as well as British values.  

Why we have chosen this objective: There is a national urgency to educating young people with regard to democracy, terrorism, diversity.  

To achieve this objective we plan to: Continue work in school to build on our recently achieved ACCORD award   

• Lead and run a self- supporting LGBTQ+ group and promote tolerance through assemblies and pastoral care  

• Report all racial incidents to the Governing Body and liaise with the police when appropriate  

• Organise a Well- Being Day and other events that utilise visiting speakers   

 

Objective 3 

To resolve issues in the community between young people and the residents as they arise. 

Why we have chosen this objective: By engaging with our school community, the academy can ensure the objectives identified are the best ones for this academic year. 

To achieve this objective we plan to: maintain dialogue and mutual support with the PCSOs in the community, through invitations to Governors’ meetings, and an open 
invitation to come into the academy 

 

Monitoring arrangements 

The Trust board will update the equality information we publish at least every year.  

This document will be reviewed by Trustees at least every 4 years.  

 

 

 

 

 

 

 



 

 

 

Approved at the autumn term meeting of the P, C & CPDL committee 

Signed: J. Chapman 

 Jayne Chapman 

Chair of Governors 

 

Signed: E. Casewell 

 Emma Casewell 

 Headteacher 

 

Date: 10.10.2022 

Review: Autumn 2023 


