
Gifted & Talented  

Provision & Policy at Shavington Academy 

Principles 

“A few modern philosophers assert that an individual’s intelligence is a fixed quality which cannot be increased. We 

must protest against this brutal pessimism. With practice, training, and above all else, method, we manage to increase 

our attention, our memory, and judgement and literally become more intelligent than we were before” 

- Alfred Binet – inventor of the IQ Test.  

At Shavington Academy we are committed to the belief that intelligence is not fixed. We do not feel that is it is useful 

to give a child a badge of ‘gifted’ or ‘special needs’ and assume that there is no room for growth. Rather, our philosophy 

is to foster resilience, effort, self-improvement and challenge to support growth in intelligence. This can be seen in our 

curriculum and provision. 

Developing gifts and talents is not a passive experience, it involves perseverance in the part of the individual, it is not 

for the teacher to ‘spoon-feed’ a gifted brain. Rather, it is each pupil’s responsibility to strive, to grow and to seize 

from their school experience all that they can.  

Practice  

1. Lesson planning 

This takes into consideration the current progress of pupils within the class, and seeks to support pupils in 

embedding learning, so that it can be retained. Teachers challenge and support students through resources and 

probing questions to develop their ability. 

2. Debates, events, visiting speakers, tips and visits 

 The Academy’s policy is to engage as many pupils as possible in wider experiences, with the guiding principle that 

it is considerate of their level of maturity. Dialogue and discourse promote deep thinking, with the aim that each 

pupil develops their spiritual, moral, social and cultural understanding of modern Britain.  

 

 



3. Student Leadership 

The academy has an open access policy on all student leadership opportunities, including prefects, head pupil, 

student curriculum leaders and assistant leaders, school council etc.  The role of a student leader is to role model 

and to promote resilience and a solution-focussed positive mind-set.  

4. The Curriculum 

All pupils follow a curriculum that enables them to achieve a positive Progress 8 score and have access to the 

Ebacc. The curriculum is broad and balanced, and provides a range of courses so that individual pupils can develop 

talents and excel in specialist areas e.g. Engineering, Media, Sociology and Child Care etc, whilst continuing with 

the core traditional Key Stage 3 curriculum, so that they are not disadvantaged in terms of college applications, 

because of an early choice of pathway. Pupils are taught in broad ability bands, based on Key Stage 2 scores, rather 

than academic sets. This is to promote growth, and reduce labelling. 

5. Extra-curricular Opportunities 

These promote widespread participation, particularly in Music, Art and Sports. Curriculum leaders track 

participation and provide opportunities for pupils to showcase their talents. Several subjects offer enhancement 

opportunities, to support the development of individuals who are currently demonstrating engagement and a 

passion for the subject. 

6. Pastoral Care 

Staff promote a growth mind set approach to learning, and use assertive mentoring with Year 11 to promote 

independence.  Support for pupils experiencing mental health issues and environmental factors that affect their 

mental health have support, so that their state of mind does not hinder the development of their ability. 
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